B-school rejects proposed
antl-discrimmatlon policy

campus violated students’ rights.
Poole said the business faculty
saw no evidence of discrimination
in the educational aspect of the
ROTC program. The issue only
comes up in terms of employ-
ment. “All swdents are allowed (o
take military science courses,” he
said, “even if they are physically
handicapped or homosexual.”

The concern for the business
school faculty was a perceived
hidden agenda, Poole said, that a
vote in favor of the recommenda-
tion could be used as evidence for
the need to remove ROTC from

campus,
“The faculty felt that lhou were
lwo indopendem issues,” Poole

10 be voting on I{‘S“ by

without
discussing it specifically.”

The motion z:uled by the Arts
and Sciences faculty states in part
that the University should adopt a
policy stating the University does
not discriminate on the basis of
sex, religion, age, handicap, race,
color, national origin, or sexual
orientation, The motion was
approved with the understanding
that it was a recommendation
neeeding further approval from

Dann 2

nation policy.

Their rejection was based on the
genesis of the motion and not its
content, said R, Clifton Poole,
dean of the business school.

“It was not really a question of
discrimination,” Poole smd.
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Thmionumdbylhobw-
ness school faculty reads:

“The faculty of the E.C. Robins
SMoflnm"nmum

approved by the [Arts and Sci-

ences] facalty on December 6,
1990. We believe that the origins
and bases for the motion as pre-
sented to us are unwise and poten-
tially harmful to the Umversity.
While rejecung the amendment as
proposed, the ECRSB faculty
does wish 10 g0 on record as clear-
ly lmin% that we do not condone

Elenon discrimination of any
on any basis.”
According 1o Poole, members of
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the motion grew out of discussion

- on whether the ROTC program on

the Business School, Law School,
Administration ad Trustees

Gail an accounting pro-

“A blanket statement that we
don't discriminate on any basis
covers all the bases that need 1o be
covered,” she said.

Economics professor Robert
Nlchohnn “What does

‘on any basis’ mean?" he said.
“We discriminate on all sorts of
bases all the time—intellect, SAT
scores, ability to pay. We have
found it necessary to enumerate
certain groups for protection

discrimination,”

said, “Many business-type
people want o keep policy state-
ments as neat and clean as possi-
ble,” Poole said, “and some facul-
ty members wondered how many
additions would need to be made
10 [the anti-discrimination policy )
before everyone was covered.”

The ROTC question is being
addressed through a separate rec-
ommendation by the University's
Department of Defense Commit-
tee that was tabled for further dis-
cussion at yesterday's A&S facul-
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When the business school
is asked tovote on the
Iy s relationship with RO?C

Poole said, the will be over
different issues.

ty is incompatible with military
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The Ameﬂcan Psyenoloﬂcll
Association has found no evi-
dence o support the assumptions
made in the Department of
Defense directive, claiming it is
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